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Management
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FLOODPLAIN CONNECTIVITY
OKANOGAN HIGHLANDS ALLIANCE-TRIPLE CREEK PROJECT

Photo: Julie Vanderwal



RESILIENCE TO 
DISTURBANCE

Foster Creek, WA 2020 Pearl Hill Fire
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Center for Environmental Law & Policy
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RESPECTING TRADITIONAL ECOLOGICAL 
KNOWLEDGE & CULTURAL VALUES

● Take time to learn the history of the First People’s in the watersheds you work in to better 

understand their perspective, their values, & their priorities

● Look for opportunities to collaborate…

○ Practice reciprocity – restoration is giving back to the land & community, be generous

○ Help restore ecological function & access to sacred fishing/hunting/gathering areas

○ Help provide & participate in experiential education in restoration & stewardship of the watershed & 

stewardship of cultural relationships 
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Developing Effective Partnerships

• Respect others, their time, & their varying perspectives 

and/or expertise (build a safe & creative environment)

Inc.ocm
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• Be bold & creative (new ideas & energy 
push static boundaries & spur change)

“Make the Revolution Irresistible.”

Toni Cade Bombara
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• Be a good listener

Kidsactivityblog.com
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Developing Effective Partnerships

• Quiet The Ego 



“It is amazing what can be accomplished 
when it doesn’t matter who gets credit” 
Harry Truman & Others
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• Federal - USFS, USFWS, USDA, NOAA, BLM

USFS Methow Ranger District

USFWS Winthrop National Fish Hatchery
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Natural Resources (Aquatic Lands & Forest Health 

managers), Dept of Transportation
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DEVELOPING EFFECTIVE PARTNERSHIPS

• Local – Watershed Council, Backcountry Hunters & 

Anglers, Land Trusts, Environmental Groups, School 

Districts-public, private, native  
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DEVELOPING EFFECTIVE PARTNERSHIPS

• Practitioners - steepen the learning, 

application, & adoption curve through 

sharing information/training & participating 

in group strategizing



DEVELOPING EFFECTIVE PARTNERSHIPS

2015 WA Beaver Working Group Meeting

2015 Practitioner Training



WA State 
Aug 2019

1st Official 
Beaver 

Relocator 
Training    

WDFW’s Pilot Licensing 
Program



October 2019 
Building 

BDA’s With 
Okanogan 
Highlands 

Alliance



2014 Oregon - State Of The 
Beaver Conference

2020 Maryland –
BeaverCon - Presenters



DEVELOPING EFFECTIVE PARTNERSHIPS

• Funders – set the stage & expectations for 
dynamic complexity (“known unknowns…” 
& set deliverables to reflect that complexity



Wheaton et al 2019



DEVELOPING EFFECTIVE PARTNERSHIPS

• Funders – set the stage & expectations for 
dynamic complexity (“known unknowns…” 
& set deliverables to reflect that complexity

Potential Deliverables

• Increased stream length

• Increased water surface 

area

• Increased temperature 

heterogeneity

• Increased wood cover

• Increased max depth

• Increased habitat unit 

heterogeneity
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Permitting 

• Demonstrate need by building a coalition 

of practitioners (WA Beaver Working 

Group)

WA Beaver Working Group: Beavers Northwest, Tulalip Beaver Project,  Methow Beaver 

Project, Cowlitz Beaver Project, The Lands Council, Wishpush Project (Yakama Nation, MARS, 

MCSRB), King County, WDFW, WDNR, USDA, WA Dept of Ecology 
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need, potential, & success
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Permitting 

• Help create guiding documents to make 
regulatory permitting easier
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Policy

• Beavers are at best “small 

game/furbearer”, at worst “predator”

Oregon DFW Website Wildlife Management Definitions

What is a Furbearer?

Furbearers are beaver, bobcat, fisher, marten, mink, muskrat, river 

otter, raccoon, red and gray fox. For any person owning, leasing, 

occupying, possessing or having charge or dominion over any land (or 

an agent of this person) who is taking or attempting to take beaver or 

muskrat on that property, these two species are considered to be 

predatory animals.
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Policy

• Beavers are at best “small 

game/furbearer”, at worst “predator”

• At least: Establish protections in beaver 

restoration watersheds

• At best: Reclassify beavers as keystone 

species, partner in ecological 

restoration/resilience
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OVERCOMING INSTITUTIONAL 
RUTS

Policy

• Establish relationship with Habitat Mgmt/State Reps, 

know your stuff (latest literature, 

successes/challenges/solutions)

• Help draft language for new policies that shows beaver 

benefit to communities on numerous levels (2006 WA 

Beaver Bill-allowed non-lethal removal & relocation of 

beavers, NGO’s were instrumental) Rep. Joel Kretz

7th Leg. District, WA





OVERCOMING INSTITUTIONAL 
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Policy

• Demonstrate need/contradictions (public policy/funds for 

restoration & harvest opportunity)



OVERCOMING INSTITUTIONAL 
RUTS

Policy

• Develop pilot studies or programs to test 

new actions (sometimes don’t require new 

laws until made official program)



OVERCOMING INSTITUTIONAL 
RUTS

Policy

• Coexistence measures needed to compliment 

protections
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• Practice EXCELLENT listening skills, value 

landowner perspective & priorities, offer 

solutions

San Antonio Creek, NM Placesjournal.com



MINIMIZING CONFLICT OVER 
BEAVER MANAGEMENT

• Propose experimental actions that can be 

changed with adaptive mgmt
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CALL TO ACTION

• Be courteous & respectful

• Collaborate, build partnerships, form coalitions to advance beaver mediated process-
based restoration 

• Include all representative communities in your watershed in restoration planning, 
design, implementation, monitoring, & stewardship

• Experiment & build wisely through training & continuing education to grow trust in & 
adoption of new strategies

• Help define & inform BMP’s

• Think BIG, Be Creative, Don’t Give Up!

• &….



“MAKE THE REVOLUTION IRRESISTIBLE.”
TONI CADE BOMBARA



WE CAN 
CHANGE OUR 

ENVIRONMENT…

TOGETHER!



Alexa Whipple – Project Director
alexa.mbp@methowsalmon.org

Thank You!



Ben Goldfarb’s sharing of “already pledged” Day 1 Executive Order’s from our

Beaver Believer in Chief - President Joe Biden 


